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Whole School Approach

Recent Scheme Members

We're delighted to welcome all our recent

We are a member of the

Awards Aware Scheme. Our ) ieciinsighschesi

certificate can be viewed on our :' sl
) : _p ‘ ‘y 1
\ W

displayed in our main entrance.

school website and is also

Awards Aware scheme members — thanks for
playing your part.

# Vale of Leven Academy

@]
In February 2024, our Principal * All Saints Secondary Schoo| =)

Teacher of Raising Attainment
on In December 2024 Donnie Wood visited All Saints to

spoke with Donnie Wood
Teams to discuss the

Ambassador programme &

available resources on the

headteacher@allsaints-sec.glasgow.sch.uk

School Handbook

Parentpay
&) ParentPay

COUNT ON US

Awards Aware certificate

[

meet with SLT, PTs/FHs & the Ambassador team.

1,762 posts

Posts Replie

@allsaintsrcsec

Mrs Madden g Q

Mrs Madden man 27 Feb 24
@ = And so our jour mybegns ‘O

Padlet. ' 1
Leadership Meeting 3

- Wednesday 11" December 2024
We received |
Donnie Wood
Highlights Articles n L ead for Learning Pathways at the
- “ our first o oot s
delivery of — 4
T scor A
res o urc es . quﬂll{fcl:'.m‘:s Flr:m;war;rk
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http://www.allsaints-sec.glasgow.sch.uk/

Whole School Approach

Following Donnie’s visit, all staff received access to the resources he had shared with
the extended leadership team. SCQF posters were also issued to all staff for their
classrooms as well as a QR code to each faculty base room to allow for quick and easy
access to the SCQF database.

R o f:ﬂll’j;ims 11th Dec.pptx o = A ll Sta ff
m receive an "
Colleagues,
o annual
Please see attached Donnie's slides from yesterday.
o , , update on

Here is a link to the SCQF register he referred to where you can view

available qualifications and learning programmes: SCQ F Leadershlp

https://scqf.org.uk/the-framework/scaf-register/ P rogreSS. Meetlng

Reflection
Questions
All staff are provided with an Insight Update
and Key Measure Attainment Targets during 1 ['21] Reflecion Clestions
the OCtOber |n-SerVice day- During SeSSion q ;:zzgi; i::j: + How well do we record, use and analyse assessment
. . 54+ SCQF 5 46% information to identify development needs for individual
T P—— 24/25 we decided to move away from setting | i - & leamersandspecifc groups?
traditional SQA only attainment tar: g ets. We L ;: zchli Z :Z N mz:ev::ru ::;lrcw::lg; aarte[a;elfr\i\:vg ht«:;»;g i peopld
are committed to recognising the value of, and IS e - —
. . . Stage Measuye Target i * Within y(‘)ura{mcu ar areas, what work nee S’O e done in
promoting a parity of esteem across, a diverse § 106 % [ orertoank sufble evidenceof aanment
7 ra n e Of u a lifi C ati O n S 3+5COF6 2 . * How well do we utilise accreditation where appropriate, to
l Sf:QFDalabase E < g q . 5+ SCQF 6 33% - recognise and celebrate achievement?

Love

’
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Whole School Approach

In 2023/24 our School Improvement Plan included a commitment to review and improve
our Senior Phase coursing. All 10 faculties across the school were asked to utilise the

SCQF register to explore any new qualifications/awards that could be introduced to enhance
learner pathways and achievements. < JMii Madidan

1,762 posts & Q
Social Subjects Faculty Improvement Plan & s reies s s | V@ Share
Challenge 2: We will get it right for everyone in our learning community, | ing improved o @ Mrs Madden @aman... 22 Feb 24 (o]
wellbeing & improved outcomes in our BGE, Senior Phase and at exit point. D M M in Ute S 29 Worth alook gallsalntsicsec re le Van t

Mission: Through professional learning, collaboration and sharing practice, we will ensure

everyone feels/is: Safe — Healthy — Achieving — Nurtured 'i Donnie Woo Dont R S C QF CLPL
4 A . 3 Looking for ideas for qualifications in
e : L pected Outoomes P AT 3. Faculty to begin a) More courses available for SP your sub{ect? Agood plc t $iat . .
8. We will review and | aNAll young people will be supported and + Personalisation and Choice researchlng linear pupi Is who for are unable to gain our @SCQFPartnership School ln fo rma tlon
improve the ways we allenged to maximise their attainment and department uptake coursing options for traditional NQs due to barriers — Ambassador Padlet, open to all school
course, and the ways we tential through appropriate and 5 5 7 and teachers across the country....
y P gh approp y. o
track, mf)ru'mr and aspirational coursing in all departments. +  Pupil Voice (post-tracking) introduction into SP L4/5/ NPA W’th S t31 ’
employ interventions to Options in February.
maximise opportunities ¢ Dept. Course planning
for all. . (planned learning and
assessment)

across our
social media
platforms and
in email.

. PSHE forward plans and
pupil profiles The idea of Lefel 5 criminology was discussed.
« DM Minutes - #

hought will be given to creating further alternative pathways for

* Professional Dialogue

24/25 Scottish studies?

¢ Attainment data

Science & ABC

O ur 2 O 2 5 / 2 6 S C h (o) 0l Challenge: Tmprove our curriculum across all four contexts for learning, supporting young people

Pto develop their God-Given talents. Fa cu lty I m p rovement Pla ns
I‘ 1 1p ro Ve‘ I 1 en t P lan Mission: We will build key skills, knowledge, concepts & capacities into planned learning in our BGE.
1 n - Wider Achievement Profiling. c) Wider Achievement will inform leamer
In C l u d e S TR B e ) Department to track and celebrate pathways within the discrete sciences. d)
H 3.Curricular Context: | a) A few staff will be involved in auditing | o Personal Achievement Audit Young STEM Leader and Science Club Prom i
a c Om mi tm e n t to Opportunities for and reviewing our current universal s Schedule of opportunities Achievements. Implementation of ‘ough delivery of CREST Awards. - Digital
. . Persoual Achievemeyt | Personal Achievement provisionand |+ Uptake and engagement in above CREST Awards for Science Club pupils. < profiles updated weekly. All Young STEM Leaders
improve our wi der o Jocumentingtis Nl achieve V5L Level 5 Award
We will improve our
* universal wider b) A feWstaff will engage n professional \_/
a Ch I e Vem e n t O ffer achievement offer learnitlp and outwards looking work to
across the school as well informwhat s possible in our context o S e ot
as specifically targeting . * Better able to course young
across the SChOOl fo areas of deficit ¢) A fpf staff will develop and delivera ExPlF)re CREREYE \ people where they will be
edule of opportunities for (a) all pupils curricutum and

\/ . successful.
ﬁ venti - assessment opportunities, . L seors bl Aiabaanacis
B G E l.e arners. ;:ug? iterventons fo equiy: ageled including Natiggal ’ + Broader curriculum meeting e

] the needs of more learners.
Progressional awards

L * SCQF Data
C—————

Love

’
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Pupil Awareness | [ N
T SCQF g -

We initially recruited our first group of Senior - - e
Phase SCQF Ambassadors in March 2024. They ;
completed their Ambassador training using \ 5
the resources available on Padlet. They 5 (—=—
especially enjoyed watching the short video clips R
that had been made by other schools describing . b, "
their experiences of being part of the programme. CTZFT'J"Si}ng;\;;;;:

UﬂdbrS\'ll'\Am of ng\}".cq\'um
Lg,\lt«) wrdl |MP(0V¢,

In the run up to exam diet, the Ambassadors < B LA

took the lead in ensuring that all Senior — T e T

Phase learners were fully prepared for their -

exams. This included packing and distributing e

study packs as well as sharing study N et

resources with their peers on TEAMS, Social S e~ T S &

Media and during PSE lessons. = 56 e ——

| @ s ossen szscrs s In September 2024 & : i °<, e e jb: Q s

they met with PTs & Ef;%zz’:‘;éii;“:;‘_‘zz‘{.zi::f:,’c;:'

Top 5 Study Resource (1)

FHs across the
school to discuss
current & future
learner pathways.
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Following their meetings in
September with middle
leaders, the Ambassadors got
to work designing subject
pathway posters. They were
eager to ensure that the
posters were both informative
and user-friendly for learners.

As a team, the Ambassadors were well
known amongst staff, partners and other
learners. They were passionate about
supporting their peers to make informed

decisions about which subjects and ===t

qualifications were the right fit for them.
SCQF Week 24, was celebrated via
Tannoy Announcements, Showbie &
TEAMS posts as well as through PSE.

4

The group agreed and shared their
Mission Statement with the wider

school community. 1

[
(9 Mission Statement

* To promote SCQF pathways to learners,
their parents & carers and our wider
learning community.

* Toincrease awareness amongst learners of
the different qualifications and levels of
study available to them in All Saints.

* To promote a culture amongst learners of
“No Wrong Path, supporting them to find
their own individual route to success.

* Toincrease awareness amongst staff of the
SCQF register and resource Padlet.

& y

The Ambassadors %
really enjoyed -
meeting with il
Donnie Wood in
December and
sharing their ideas
& future plans.

Respect Awmbition Equit Y Love
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Pupil Awareness

3 r The Ambassadors were always on hand to help

with Raising Attainment activities or initiatives
throughout the year. They also loved to create
new SCQF displays across the school.

P Mrs Madden 5 Q
Mrs Madden g Q . 1,762 posts
1,762 posts < Posts Replies Highlights Articles
> 21 < s [
Posts Replies Highlights Articles M
Mrs Madden @aman 06 Nov 24
3 » @ Teamwork Makes the Dream Work v/
o & Os ih1 679 A < hi

ek our FAB SCQF nd West OS

Mrs Madden @aman 28 Oct 24 (I

w The SCQF Ambassadors were busy today
collating™™" & delivering f@RAMS Mentor
p acks to staff across the school

dy @

f @allsaintsrcsec

The Ambassadors were often asked to
attend after school events including Award
Ceremonies, Pathways Information Events

and Parent’s evenings. They especially ==t1%

enjoyed talking to S3 learners about
their option choices in March.

SCQF Ambassador
Kayla used Positive
Noticing Day as an
opportunity to
celebrate the
achievements of her
peers and to encourage
them to also join in. Her
peers said she was a
great football coach.

Mrs Madden
1,762 posts
Posts Highlight Articles
@, MrsMadden @amanc (=)
@ It's been amazing jaa dng,t olh Arnh ssador
programmes AII Saints learners really are
the Best @9 @WpsamanthaH f

alisaintsrcsec Wor k ng hard as always at
tonight's S3 Parents Information Evening.

The Ambassadors enjoyed exploring the
Awards Network and then speaking to
FHs and PTRA about the possibility of
introducing some new awards. As a
result, we have introduced Powering
Futures for S6 and the Historical
Heritage Award to S1. We are also
looking to re-introduce the John Muir
Award.

Respect Awmbition Equit Y Love
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Pupil Awareness

= Mrs Madden

-
1,762 posts S R Q
Posts Replies  Highlights  Articles
Mrs Madden 2 Sept &
& I had a very BUSY sroom last Friday
6 SCQ

For session 25/26 we introduced a
more formal Ambassador —
recruitment process. After attending
an initial information meeting, S5/6
learners were asked to complete an
application form. The standard of
applications were putstanding!

@s Mrs Madden Sunday 8:15 PM
a

SSIGSCQFAmbesaadorRecmlmentmG\

~a it you attend
information v

We use the Saltire
Award to recognise
the excellent work
of our
Ambassadors. This
month our new
Ambassadors helped
deliver lunchtime
information sessions
to tell their peers
about the award.

» Mrs Madden @amanda 16 Jan (J
@ & 24 Congratulations to our wonderful =

|SCQF Ambassador Recruitment 2025/26 |

| Why would you like to be an SCQF Ambassador this year? |

Current Year Group

“Iwould like to become an SCQF Ambassador because | think it is
important to share i

ion about the di pathways and different

. e
s
<«
as

qualifications that are available to the students at our school”.

Iwould hke to be an SCQF Ambassador to help develop key skills such

Which Key Skills do you feel the role would
help you to further develop?

ion and my i ina public setting”.

“Iwould like to develop my leadership skills by working
together with peers and mﬂztmmguupds_auithemnamarslcaze[s

“Iwould like to be an SCQF Ambassador this year
because it’s a great opportunity to develop my (eadershlp skills,
nmeet new people, and

Exercise & Fitness Powering Futures Young Stem Leader

S5/6 Saltire Award Winners. 22 received 1
their certificates today # with some cake
to celebrate . We are so proud of all the
community volunteering they have
participated in - @allsaintsrcsec

Mrs Madden ed (o)
1,766 posts
Posts Replies  Highlights  Articles
w Day 1 of SCQF Week 2025 &
Ambassadors Holly, Kayleigh & Matteo
spent the morning visiting S2-S6 PSE

theme - All Learning Counts

classes to talk to learners about this year's

M

Crimi

Personal De

Our new
Ambassadors got
straight to work
planning
activities for BGE
& Senior Phase
learners for
SCQF Week 25.

<« Mrs Madden

TAQ

1,766 posts

Posts Replies  Highlights  Articles

Mrs Madden coan
Day 2 of SCQF
S1learners we: ed to share examples

of what they have enjoyed 1mmmg since
,mmng/\nmlm ™ r

ALLSAINTS’ RC SE
Rrady- Respectfl - Responsile

&

meA

Mrs Madden @amandamac 3d (I
@ SCQF Ambassadors Gabrielle, Kayleigh &

Sophie treated staff to some Fairtrade tea

= and biscuits & on Tuesday, to say

thanks for a wonderful SCQF Week of

celebrations & Day 2 of Fairtrade Fortnight
™ also happened to be "Brew it Fair" o ["4.

Love

’,
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Parental Understanding &
Engagement

Progress in children’s learning
/raising attainment and recognising
achievement (Ql 3.2):

Wider Achievement: We had a
record number of young people

Our Standards & Quality reports 23/24 & 24/25 refer to
improvements we have made to our Senior Phase curricular
pathways as well as wider achievement opportunities. These are
available to parents on our website.

completing the CARITAS Award last
session, increasing again on our
preV|ous ‘best’ in 2023-2024. « We
furt ber of
young people completing Duke 0

The Ambassadors attended a wide range
of BGE & Senior Phase after school 3.2).
events. They enjoyed raising </We‘lﬁtTcSWJed new courses and awards using the—_|

CQF Framework to prowde more opportunities
for young pe Ve their

learning accredited in a variety of different ways.

awareness of the SCQF framework
amongst parents & carers and helping
them to understand the value of
different qualifications.

Progress in children’s learning /raising
attainment and recognising achievement (Ql

l Edinburgh Awards, and Saltire

o

Mrs Madden
1,762 posts

I Q

Posts Replies  Highlights  Articles M

Mrs Madden @aman... « 27 Nov24 (J
@ Proud teacher moment @ S6 SCQF
Ambassadors Evan, Kayla, Leila, Hassan
and Ryan absolutely smashed their first
Parents Evening. Thank you! It was
wonderful to see so many parents talking
to you and hkmg info leaflets away.
@allsaintsrcsec

<«

Posts

Mrs Madden

= Q

1,762 posts
Replies Highlg Articles ~

Mrs Madden @am 26 Feb
Well done tonight to 96 SCQF
Ambassadors Ryan, Daniel & Evan
Another fantastic ir fornn tion stz 1|I setup
for Parents Evening. Lots of SCQF
postcards & leaflets distributed to support
parents to understand Senior Phase
pathways and qualifications [%4

We keep
parents/carers
updated about our
SCQF progress
across our social
media platforms.

All Saints Secondary School
h - @
SCQF week kicks off with a bang a... See more
Handles & hashtags

“ @scqfpartnership.
= bsky.social

'@l @scqfpartnership
A —

m @scqfpartnership

vm'“: @scqfpartnershipl

{ All Saints Secondary School
1

Day 2 of SCQF Week ™™

S1 learners were asked to share examples of
what they have enjoyed learning since joining
All Saints . #newlearning #newskills
#newexperiences

| Qualifications |

. The SCQF is the
Scottish Credit & |
w3

Links

allsaints-sec.glasgow.sch.uk/

@
@ SCQF

Instagram

Love

’

Respect Anmbition Equity
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to understand and compare qualifications and its levels clearly
¥’ show how some qualifi ns have the same worth™.

Information for Parents & Carers
| “Quatifications have changed a lot over the past few years. The P a
SCQF (Scottish Credit and Qualifications Framework) allows you

Click on the link below to access - Get to Know
the SCQF: A guide for Parent & Carers. a

I

Click on the link below to access - SCQF Learner
Journey: Parent Information Video.

1]

e
also now available including Skills for

Work courses, National Progression
Awards and Apprenticeships.

You can keej date

[ @scaFPartnership
Bl www.tacebook.com/scatp
). www.linkedin.com/company/1843096

Parental Understanding &
Engagement

Our DYW coordinator & SDS
Careers Advisors engage with
Parents/Carers at a host of events

Parent/Carers can access
information about SCQF
thways on our school website.

throughout the school year
including Option Choice Information
Evenings, Career Carousels &
Senior Phase Information Evenings.

_W It was great to meet so many P7 learners
and their parents/carers this evening =
Lots of really useful information shared by
our partners @skillsdevscot Sc 201

471 posts
edia

jacq npbell as well as Mr Asken
(Learning Support) & Mr McQuade
S Nurture. #transitions @allsaintsrcsec

»e " " o
pesye—p———
p up to
s‘mv with any SCQF Session 25/26 will be year 2 of our inclusion
‘ developments by in the SCQF Ambassador programme. This
INF“HMEI]! following them on ears bas en
sssss Ll media. very busy or ents for learners
and staff to n el
jonday epte a P
eptel £ linue to keep you
i
i

@AlSaintsRCSecondary

Both our Family
Room and
Waiting Area have
SCQF displays.
Parents/Carers
can also take away
information
leaflets &
postcards.

The Ambassadors
recently produced a
short video clip to be

shared with

Parents/Carers entitled
“Every day is a Learning
Day” as part of SCQF
Week 25.

Love

’

E—qu,tU
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Over the past few
years, we have
significantly
enhanced our
Senior Phase
curricular offer by
introducing a
variety of new
qualifications and
wider achievement
awards. Offering
more flexible &
alternative
pathways, has
helped us to
ensure that the
individual needs
and aspirations of
all learners are
met.

Learning Pathways

Level 5

Level 6

Level 3

Modern Languages for Life &
Work (S3).

Dynamic Youth Awards (S1-
S3).

Level 4

Mental Health & Wellbeing (S4)
Awareness of First Aid for Mental
Health (S4-S6)

Personal Finance (S5/6)
Religion, Belief & Values (S4)
SfW Hairdressing (S4)

SfW Travel & Tourism (S4)

NPA Horse Care (S4)

1 DofE Bronze (S4)

Sports Leadership (S4)

Criminology (S5/6)

NPA Photography (S5/6)
Sports Leadership (S5/6)
Barista Skills (S6)

Scottish Studies (S5/6)

STEM Leadership (S5/6)
Furniture Making (S5/6)
Personal Finance (S5/6)
Religion, Belief & Values (S5)
SfW Travel & Tourism (S4-S6)
Personal Development (S5/6)
Understanding First Aid for
Mental Health (S5/6)

Student First Aid (S3)

Mental Health & Wellbeing
(S5/6)

Elementary Food Hygiene (S4)
Elementary Food & Health
(S3)

NPA Exercise & Fitness (S6)

Sports Leadership (S5/6)

NPA Drama (S5/6)

* Acting & Performance

* Technical Theatre

Scottish Studies (S6)

Personal Development (S5/6)
Customer Services (S6)

Powering Futures (S6)

Leadership Award (S6)

STEM Leadership (S5/6)

Literature & Communication (S5)
NPA Business with Information
Technology (S5/6)

Religion, Belief & Values (S6)
Foundation Apprenticeships (S5/6)
Emergency First Aid at Work (S4-S6)

Other Awards

SCES Caritas Award (S6)
Saltire Award (S1-S6)
Heritage Hero Award (S1)
Eco Schools (S1-S6)

Level 7

SFA Refereeing (S6)

Previously offered...hoping to
reintroduce them again in the future.

Mark Scott Award * (S6)

SfW Health Sector (S4) Level 5

Creative Thinking (S6) Level 6

NPA Music Performance (S6) Level 6

John Muir Award (S1)

Equitg Love

Respect Anabition
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Development of External Relationships

Every October we hold a Careers Carousel event for Senior Phase learners to attend. A large variety
of organisations attend. This is led by our Principal Teacher of Developing the Young Workforce. Our
Partnership base team also attend (SDS Careers Advisors, DYW Coordinator & MCR Pathways
Coordinator). The SCQF Ambassadors also have an information stall at the event.

CBRE 1
Fire Scotland

AM: Developingthe You...
ke @AllSaintsDYW

We had seniors, we had external
Univrsty o Wostof During Apprenticeship Week | &l i
Scotland in March Senior Phase learners | [t shoicesnoppenticesnns
Kier Construction and their Parents/Carers are g o ot e
British Army invited to attend an —y
Three information afternoon to find
%U”S‘{ViCk out about current & future
uarriers q . el
Scottish Water apprenticeship opportunities.

Anderson Strathern
Scottish Law Firm

City of Glasgow College : : S5/6 learners can also
SDS This year as part of the Kings Trust participate in the Careers
EY Foundation Achieve programme, a group of S5 Ready programme which
Caledonian University & S6 learners will work towards helps prepare them for the
Widening Participation achieving an SCQF Level 4 Award world of work. In addition to
Merck Group - Sciences . di kol isits &
i Burlene in Personal Development and attending workplace visits
NHS Employability Skills. They will masterclasses they also
NG Homes take partin a 3-day programme receive one-to one Mentoring

from industry specialists.

exploring Health & Social Care.

Respect Awmbition Equity Love
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.. = || Targeted groups of S3 learners
F ; R participate in the Future First Steps

programme and in S4 the Tigers

programme, both of which offer

Development of External Relationsh

1ps

Our DYW Youth Ambassadors will meet termly
with the SCQF Ambassadors to create resources
and plan activities for their peers about career
pathways. They will also help shape employer
engagement / DYW activities by developing a
campaign around employer activity.

Our FARE Youth
Worker Shannon,
delivers a variety
of SCQF
qualifications to
BGE & Senior
Phase learners in
All Saints. This
includes Dynamic
Youth Awards,
Barista and
Emergency First
Aid at Work.

practical training and experience in the
construction industry. Learners can

achieve SQA accredited qualifications
as well as a Level 4 in Health & Safety. award.

» Developing the Young... - 10 Feb (%]
¥" James from the @EY Foundation in

@allsaintsrcsec speaking to our S5/S6
learners about all the opportunities
available to them with the @EY Foundation!

We have established a
strong partnership with the
EY Foundation, and this year
were recognised with the
Education Partner of the Year

| All Saints Secondary School

on Foundation Apprenticeships

tigers ,ﬁ,

All Saints Secondary School

- Schools Partnerships #Inspirin...

The Construction Aware
programme allows S3/4
learners to gain SCQF level
5 units - Sustainability in
the Built Environment & 3D

Modelling in the Built ===

Environment.

Tigers Group

Respect Awmbition Eqwﬁt{j Love
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Development of External Relationships

#talenttasters

Focus West deliver inputs to Senior
Phase learners on routes and

Love

Our MCR Pathways | | 8EE programme & Routes for All programme.
coordinator e ol & = They also take part in college/university
organises Ta.lent ' campus visits. Glasgow, Strathclyde & .
Taster sessions GCU attend our Careers Carousel "=y &
throughout the year event.

for S3-S6 learners

to attend.

*Law/Tourism/
Healthcare/Media/
Police Scotland/
Beauty/Psychology.

Alan is also >

involved with
delivering DofE.

Learners participate in the Top-Up

Other Partners/Links with Employers
YOMO
Forest School Programme

The Brilliant Club
Princess Trust
Glam Academy

U Concept Hairdressing Academy
Action for Children & Quarriers

pathways into Higher Education. /' 41

S4-S6 learners
also have the
opportunity to
attend part-time
college courses

Groups of BGE learners NG Homes gtl:;)t:\/?gyéfwm
work with Car Valeting BAE Systems Collf o *
Academy gaining excellent HUB International — Glasgow Central _ ge.

. . Hotel Childcare &
hands-on experience in car , . .

y BAM Construction Engineering are
detailing, :
popular choices.

Respect Anmbition Eqw’,’cg
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